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Washington State Department of Transportation 
SR 99 Bored Tunnel Alternative Design-Build Project 
 

REQUEST FOR PROPOSAL  INSTRUCTIONS TO PROPOSERS 
May 26, 2010  D-1 
 

FORM D 

CONTRACT TIME / MILESTONE COMPLETION DEADLINES 

Washington State Department of Transportation 
Design-Build Request for Proposals 

SR 99 Bored Tunnel Alternative Design-Build Project 
 
Name of Proposer:  SEATTLE TUNNEL PARTNERS, A JOINT VENTURE    
 
Contract Time Bid:    1,589    (NTP 2 To Substantial Completion) 
 
The milestones for M-S8, M-S9, M-S10, M-N4 and M-N6 listed below and shown in Tables 2.58-1 and 
2.58-2 are based upon an assumed Substantial Completion Date of November 1, 2016.  These milestone 
dates will be adjusted in the Contract on a day-for-day basis to conform to the Design-Builder’s Contract 
Time Bid. 
 

 
Milestones 

Milestone Completion Deadlines 
Calendar Days from NTP 2 

 
A. DB Design Concept for interface with South 

Access (M-S5 in TR 2.58) 

B. Site Handback – Stage 1 (M-S7 in TR 2.58) 

C. Site Handback – Stage II (M-S8 in TR 2.58) 

D. Site Handback – Stage III (M-S9 in TR 2.58) 

E. Site Handback – Stage IV (M-S10 in TR 2.58) 

F. DB Design Concept for interface with North 
Access (M-N3 in TR 2.58) 

G. Site Handback – Stage II (M-N4 in TR 2.58) 

H. DB Allows Access to Tunnel Operations 
Building and Cut-And-Cover Structure to 
Others to Pull Wire and Install Equipment 
(M-N6 in TR 2.58) 

I. Other Milestones (if proposed)  M-N5 
 

 
A. 505 Calendar Days 

 

B. 717 Calendar Days 
 

C. 1,284 Calendar Days 
 

D. 1,405 Calendar Days 
 

E. 1,589 Calendar Days 
 

F. 413 Calendar Days 
 

G. 888 Calendar Days 
 

H. 1,284 Calendar Days 
 

I.  1,100 Calendar Days 
 

 
Note: 
 
Liquidated Damages apply to Milestones A - I as provided in Article 17 of the Contract. 
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Appendix A.3 
DBE Performance Plan
Seattle Tunnel Partners will provide assistance 
and encourage qualified, certified Disadvantaged 
Business Enterprises (DBEs) to participate in 
the project execution process to the level of their 
expertise, experience, and qualifications, consistent 
with the requirements of the project and project 
stakeholders, STP and WSDOT. This way DBEs 
can compete fairly, procure, and perform work on 
the SR 99 Bored Tunnel Alternative Design-Build 
Project (Alaskan Way Viaduct). Our experience and 
expertise has taught us that each bored tunnel design-
build project is unique and requires significant due 
diligence to develop and implement an appropriate 
DBE Performance Plan (DPP) that not only meets 
project requirements and demonstrates our good faith 
efforts but is also effective at achieving participation. 
Thus, our team has worked diligently to develop a 
comprehensive DBE Performance Plan that aligns 
with the fiduciary, schedule, and participation 
requirements and outlines our approach to DBE 
subcontracting, including outreach, structuring bid 
packages, and monitoring DBE performance to 
confirm that their work is integrated into our overall 
program.

Our team embraces diversity in subcontracting as 
a core value and understands that contracting with 
qualified, certified DBEs adds strength, talent, 
fixed assets and local resources to our joint venture. 
STP is committed to exceeding the 8 percent DBE 
participation goal established for the Alaskan Way 
Viaduct Alternative Project.  We will achieve this  
through systematic analysis, outreach, instruction, 
and assistance to interested DBEs.  

Our team includes a DBE Liaison who is responsible 
for managing the process and ensuring compliance 
with all contract requirements. Our DBE Performance 
Plan includes the following initiatives:

a)		Fully Understanding the  
	DBE Requirements

Our DBE Liaison has reviewed all of the contract 
requirements distributed for the SR 99 Bored Tunnel 
Alternative Design-Build Project, in addition to 
WSDOT’s DBE, M/WBE, Equal Employment 
Opportunity, Affirmative Action and On-The-Job 
Training program policies, and the DOT requirements 
that guide WSDOT’s federal and state funded 
programs, to effectively develop, implement, and 
administer a comprehensive DBE Performance Plan. 

The effort to review and understand all of WSDOT’s 
program policies and requirements is necessary to 
ensure that the team, including its subcontractors 
and subconsultants, is knowledgeable of the specific 
contract requirements for this project to satisfy the 
required good faith efforts and effectively implement 
an approach to exceed the 8 percent DBE goal. 

We review the following specific contract 
requirements and other program guidance 
documentation:

•	 Design-Build Contract ITP – SR 99 Bored 
Tunnel Alternative Design-Build Project, 
RFP May 26, 2010 

•	 WSDOT’s DBE Program Participant Plan 
Revised February 2000 in Response to 49 
CFR Part 26 et. seq.

•	 Chapter 26 – Disadvantaged Business 
Enterprises, Local Agency Guidelines M 36-
63.03, April 2008

•	 WSDOT FHWA Overall Disadvantaged 
Business Enterprise Goal, FFY 2010

•	 WSDOT’s FTA Overall Disadvantaged 
Business Enterprise Goal, FFY 2010
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•	 WSDOT’s Proposed FTA Overall 
Disadvantaged Business Enterprise Goal, 
FFY 2011 - 2013

•	 NERA’s Final DBE Availability Study for 
Washington State DOT, October 20, 2005

•	 WSDOT’s EEO, DBE, Training and 
Reporting Program Requirements (DBE 
reports required post award)

•	 WSDOT’s Prime Contractor M/WBE 
Participation Plan (Drafting Guidelines)

•	 WSDOT Vendor Directors for certified 
DBEs and MBE/WBEs

Our DBE Liaison also reviewed the roles and 
responsibilities of various WSDOT program offices 
and departments, established helpful points of 
contact, gained clarification of important project 
specific information, received answers to specific 
DBE questions, and, more importantly, received 
information to assist in the identification and 
solicitation of certified DBE firms. 

Our DBE Liaison contacted the following specific 
offices and departments:

•	 Disadvantaged Minority/Women’s Business 
Enterprise Program

•	 Office of Minority and Women’s Business 
Enterprise (OMWBE)

•	 DBE Supportive Services (DBESS)
•	 Urban League of Metropolitan 

Seattle’s Contractor Development and 
Competitiveness Center (ULMS/CDCC)

•	 Office of Equal Opportunity (OEO)
•	 EEO/OJT Contract Compliance Programs
•	 On-The-Job Training and Supportive 

Services
•	 Compliance Data Reporting
•	 External Civil Rights Branch
•	 Title VI Program
•	 Small Business Transportation Resource 

Center

b)		Approach to DBE  
	Utilization

Despite our ability to self-perform all of the various 
scopes of work associated with bored tunnel 
design-build projects, our approach to achieving 
required DBE or MBE/WBE participation, or both, 
is the same. It begins with a process of analysis 
that recognizes both the abilities and limitations 
of DBE/MWBE firms and ends with the award of 
subcontracts to the most value-added, qualified, 
certified bidders. Our goal to subcontract to 
disadvantaged business enterprises is twofold – (1) 
to assist local DBE contractors to become greater 
resources to our team and (2) to help them build  
and grow their businesses into more competitive 
forces and become greater assets to the construction 
industry.  

We will provide subcontract opportunities to DBEs 
so that they can fairly compete to perform on the 
SR 99 Bored Tunnel Alternative Design-Build 
Project. We will make the required good faith 
efforts to meet and/or exceed the DBE participation 
goal for this contract. To do so, this performance 
plan will thoroughly cover our approach to DBE 
subcontracting that we intend to be an on-going, 
continuous process for the duration of contract.

Essentially, our subcontracting methods strategically 
focus on how to get DBE firms to join our team and 
how to effectively use their performance so that we 
confirm that their work is integrated into our overall 
program. We want their work to be productive, 
valued-added, and result in improved DBEs with 
better design-build qualifications. We also want the 
project completed both on-time and within budget. 
In addition, we intend to implement a good faith 
initiative to provide subcontract opportunities to 
MBE/WBEs for traditional and non-traditional 
construction tasks should no DBEs be available.   
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c)		Approach to  
	Managing Subcontractor  
	Performance

Our plan includes initiatives regarding the 
management of contractors, subcontractors, and 
subconsultants, focusing on team building, project 
coordination, production, safety, and cost. We 
will assign Project personnel, including our DBE 
Liaison, Safety Manager and Project Managers to 
participate in a subcontractor management group 
dedicated specifically to DBE subcontractors. As 
members of the team, we will require DBEs to attend 
coordination and safety meetings with design and 
construction supervisors to continuously improve 
their integration, amplify their knowledge of the 
tasks to be performed, understand and comply with 
the applicable safety requirements, and gain in their 
overall knowledge of the design-build project.

d)		Approach to DBE 
	Mentoring

Our DBE mentoring program will begin prior to the 
actual issuance of DBE subcontracts by providing 
interested DBEs with adequate information on the 
project so that they can respond to solicitations. In 
addition, the implementation of our Mentor Protégé 
and Training programs will facilitate the development 
of DBEs in their fields of expertise, and to afford 
them the opportunity to grow in new areas.  

Program Goals for Mentoring on 
Design-Build Projects 
The main goal of our program will be to provide 
all DBE firms working on the project with an 
opportunity to understand the overall framework of 
a design-build project, from inception to completion, 
so that they can see where and how they fit within the 
complex fabric of the project as well as understand 

the potential opportunities that work on this project 
may bring to them. Some of the benefits of mentoring 
DBEs include, but is not limited to, technology 
transfer, equipment and systems sharing, shadowing, 
and networking with large firms such as Dragados 
and Tutor Perini.  

We will schedule workshops led by our own 
managers and task leaders, which will focus on 
how a design-build project may come about, how 
the design and construction of the project mesh 
together as a combined effort of the contractor and 
the designer, and how we see a DBE firm growing 
from their experience on the project.

Mentoring Program for Educational 
Workshops
Our mentoring program for educational workshops 
will include:

1.	 Targeting disciplines: 
	 We will consider all areas of the project targeted 

disciplines for inclusion in the educational 
workshops program. As noted above, we will 
divide the mentoring on this project into the 
specific tasks associated with each of the main 
development areas. As such, we envision 
conducting educational workshops on the 
different design disciplines that are needed on 
the project (civil, structural, environmental, 
drainage, ventilation, mechanical), on the major 
construction activities (excavation, roadways, 
concrete, tunnel, shafts), and on the most 
important aspects of operations and maintenance 
(routine maintenance, major maintenance, tunnel 
ventilation, systems, and controls). We will also 
conduct workshops on the benefits of partnering 
and DBE certification.
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2.	 Identifying specific audiences: 
	 We will welcome all DBEs, including MBE/

WBEs,  at these workshops. We will emphasize 
our willingness to help potential DBEs submit 
the documentation required to obtain WSDOT 
certification. Our DBE employees will also 
serve as administrators and assistants at these 
workshops. We will encourage interaction with 
other employees and supervisors.

3.	 Developing short-term and long-term 
plans: Our mentoring plan will include:
•	 Identification of potential DBEs
•	 Identification of areas of work that can be 

dedicated to DBE firms
•	 Confirmation of eligible DBEs
•	 Selection of DBEs for the design phase; 

selection of DBEs for the construction phase
•	 Identification of minority employees within 

the design team
•	 Development of the mentoring program, as 

previously described

4.	 Identifying Workshop Administrative 
Procedures: 

	 We will make workshops a part of our 
DBE program and integrate them into our 
organizational structure. The DBE Liaison will 
administer the workshops with the support of the 
Project Executive and joint venture staff.

5.	 Scheduling frequent Workshops: 
	 We will schedule educational workshops 

regularly throughout the design and construction 
phases of the project and adjust their frequency 
based on project needs. We anticipate increased 
workshop frequency at the beginning of 
the design phase, during the bid package 
identification period, and at the start of specific 
construction operations.

6.	 Providing educational Workshops for 
Bonding and Insurance Requirements: 

	 As part of our program, we will provide 
educational workshops to DBEs and small 
business concerns on bonding and insurance 
requirements, facilitate meetings between 
banks, bonding/insurance providers, DBEs and 
small firms and to work with them throughout 
the approval process.

e)		Joining our Team
The DBE Performance Plan will detail our efforts 
to assure that DBE firms have ample opportunity to 
compete along with large businesses for subcontract 
work. We will notify the DBE community of 
project opportunities in design and construction and 
disseminate that information as widely as possible. 
As part of that effort, our DBE subcontracting 
methodology includes the following steps:    

1.	 Meet and Greet with certified DBE firms:
	 Sponsor, attend, and participate in public 

meetings to encourage DBE participation, assist 
DBEs with our process, support DBE firms with 
navigating the design-build process, and help 
prospective DBEs learn how to become certified 
with WSDOT Office of OMWBE.
•	 Place advertisements in local, professional 

and trade magazines, and community 
newspapers promoting workshops, seminars, 
and DBE information meetings to encourage 
attendance by interested DBEs. Example – 
Attachment A

•	 Participate in DBE/MWBE business planner 
sessions, conferences, small business events, 
and pre-bid meetings to identify potential 
participants and/or subcontractors. Example 
– Attachment B

•	 Conduct targeted meetings for small 
businesses to explain requirements and 
DBE participation goals and available DBE 
opportunities. Example – Attachment C
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•	 Interact in person with the DBE and MBE/
WBE community to provide assistance in 
the recruitment and placement of DBEs. 
Example – Attachment D

•	 Direction  actions by our DBE Liaison and 
project personnel to inform DBEs, MBE/
WBEs, and small businesses through 
traditional and non-traditional means of 
contracting, subcontracting, or material 
supply opportunities available on the project. 
Example – Attachment E 

2.	 Procedures and Methodologies for 
Dividing Work into Economically Feasible 
Units to Encourage DBE Participation:

	 We are committed to fulfilling the DBE 
participation goal of 8 percent of this project. Our 
design-build team will identify those areas of 
work best suited to the use of DBE firms during 
the design phase of the project’s development, 
and will make that work available.

	 During the design phase, our designer will 
subcontract with DBEs that can effectively 
support the design and carry out design-
specific tasks. The STP team will prepare 
subcontracting bid packages of various sizes, 
difficulty and anticipated cost, to ensure that the 
bidding process is open to as many DBE firms 
as possible. These bid packages will focus on 
categories most likely to increase participation 
by DBEs even if the work units are carved out of 
self-performing work set-aside to be performed 
by the joint venture partners.  

	 The bidding will be open to those eligible firms 
that can provide the necessary bonding and 
insurance, and that are able to perform work in 
the categories for which they are certified. In 
addition, we will develop a list of economically 
feasible work units necessary to complete the 
project. We will give special consideration to 

Bonding and Insurance Requirements of work 
units to further increase opportunities for DBE 
participation.

	 We will provide DBE firms opportunities 
to inform our team of the various types of 
workshops they would like to attend to learn 
more about the project, the specific technical 
assistance they may need with navigating the 
design-build process, and the preparation of 
bids. We will give DBE firms ample opportunity 
to provide us with feedback and/or specific 
questions they would like us to answer about the 
DBE requirements, schedule, and subcontractor 
payments on this design-build project.  
•	 Specific categories or services and work 

units anticipated for DBEs. Example – 
Attachment F

•	 Forms designed to encourage DBE feedback, 
request for workshops, and question and 
answer. Example – Attachment G

3.	 DBE Outreach and  
Community Awareness:

	 We wil contact organizations, business 
development programs, not-for-profit groups, 
educational institutions, and community based 
programs that provide connections to DBEs. 
These DBEs may be interested in providing 
services or products needed for this project. 
We have identified the following business 
organizations/programs for contact:
•	 Identify List Community Programs and/or 

Organization. Example – Attachment F
•	 Identify Local Native American Indian 

Tribes. Example – Attachment G
•	 Identify Tribal Employment Rights Offices. 

Example – Attachment H
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4.	 Advertising:
	 Create advertisements/solicitations and place in 

minority publications, including newspapers, 
trade magazines, and online forums, most likely 
to reach interested DBEs to garner additional 
participation. We have identified the following 
circulations for placing advertisements:
•	 Daily Journal of Commerce. Example 

Attachment I
•	 Daily Construction Service
•	 Small Business Exchange
•	 Seattle Post Intelligencer
•	 Seattle Medium
•	 Northwest Asia Weekly

5.	 Create a short-list of DBEs to whom we 
will provide a written notice: 

	 STP’s joint venture team has created an access 
database to track, monitor, and report the number 
and various types of communication with DBEs 
since the issuance of the RFP. We will use this 
database to create the initial and final lists of our 
DBE Tracking Logs; the database is generated 
using information gathered from the following:
•	 Meet and Greet with certified DBE firms 

identified in No. 1 above. Example – 
Attachment J

•	 Organizations and business programs 
identified in No. 3 above

•	 Responses to advertising identified in No. 
4 above

•	 A search of the OMWBE Vendor Directories 
of Certified Firms for DBEs and MBE/
WBEs. Example – Attachment K

6.	 Solicitation of DBEs for proposal: 
	 Some DBEs may be solicited for cost estimates 

prior to the post award bid solicitation process in 
order to establish subcontractor costs and meet 
the Form-O submittal requirements due with our 
proposal.  DBE subcontractor cost estimates are 
necessary specifically for services that include, 
but not limited to, heating, ventilation, air 
conditioning, plumbing and electrical.

7.	 Send written notices short-listed DBEs:
•	 Request Expression of Interest. Example – 

Attachment L
•	 Quote Solicitation Package. Example – 

Attachment M
•	 The Quote Solicitation Package provides 

a description of information attached, i.e., 
plans or quantity breakdown, as well as a 
contact name and phone number for further 
information. Example – Attachment N

8.	 Provide additional information to 
interested DBEs and record exchange on 
DBE contact record:  
•	 Run reports from the access database of 

correspondences to short-listed firms. 
Example – Attachment O

9.	 Record DBE interest: 
	 Record DBE responses and results on the DBE 

Tracking Database. Example – Attachment P, 
with the following information:
•	 Names, address, telephone numbers, fax 

numbers, and email addresses
•	 Date of initial written notice
•	 Expression of interest
•	 Date and type of follow-up

10.	Fairly evaluate and compare all DBE 
quotes to competition: 

	 All negotiating with DBEs will be in good faith. 
If a DBE quote is received and not used, we 
will make clear and reasonable the reason for 
rejection.
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11.	Technical Assistance: 
	 As necessary, provide assistance to potential 

DBE subcontractors in understanding the 
technical and administrative requirements of the 
work units through one-on-one meetings.

f)		Criteria for Evaluating 		
	Effectiveness of Program

1.	 Attracting a sufficient number of DBEs 
and small business concerns: 

	 We have proactive methodologies (previously 
detailed) in place to attract and support the 
participation of DBEs on this project. 

2.	 Meeting the project goals: 
	 We will measure achievement of the DBE project 

goals by a determination of DBE participation 
based on the total amount paid to DBEs for 
work actually performed on the project. We 
will also maintain a log of the certified DBE 
firms that contacted us and were awarded work 
on the project. An analysis of the effect of the 
DBE program on the overall DBE participation 
goals at the regional level could also be made, in 
cooperation with WSDOT, using information on 
the local market area, contractors, and historical 
DBE participation.

3.	 Actual data on responsiveness, quality of 
work, and safety record: 

	 The construction office will work with the DBE 
Liaison Officer to provide actual data regarding 
on-the-job performance of DBEs and small 
business concerns in terms of responsiveness, 
quality of work, and adherence to safety 
regulations.
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 2010 OMWBE BUSINESS PLANNER

JANUARY

Tuesday 1/26/2010 9 am-10 am  Dept of Commerce  -  "ARRA Opportunities"

Olympia

10 am-11 am U. S. Bank, Olympia Branch

FEBRUARY

Thursday 2/11/2010 3 pm-4 pm Centralia College

Olympia

4 pm-5 pm Department of General Administration

Tuesday 2/23/2010 9 am-10 am

Washington State Transit Insurance Pool - 

(Opportunities for Trainers)

Olympia

10 am-11 am Dept. of Information Services Services

MARCH

Thursday 3/11/2010 3 pm-4 pm

Dept of Commerce --ARRA Funded Weatherization 

Project Opportunities

Olympia

4 pm-5 pm Dept of Employment Security

Tuesday 3/30/2010 9 am-10 am

Berschauer-Phillips Construction - John L. O'Brien 

Remodel Project"

Olympia

10 am-11 am Wells Fargo Bank

APRIL

Thursday 4/8/2010 3 pm-4 pm Dept. of Printer

Olympia

4 pm-5 pm Dept. of Early Learning

Tuesday 4/20/2010 9 am-10 am City of Seattle

Seattle

SBA Office 10 am-11 am King County

MAY

Thursday 5/13/2010 3 pm-4 pm Dept of Fish & Wildlife

Olympia

4 pm-5 pm

Dept of Labor & Industries and Dept of Licensing - 

"Update on Regulations/Master Business License App"

Tuesday 5/25/2010 9 am-10 am

Dept of General Administration - "Engineering & 

Architecture Services"

Olympia
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10 am-11 am

Dept of General Administration - "Office of State 

Procurement (Janitorial Contract)"

JUNE

Thursday 6/10/2010 3 pm-4 pm

Olympia

4 pm-5 pm Evergreen State College

Tuesday 6/22/2010 9 am-10 am

Department of Corrections - "Architects & Engineers 

Roster"

Olympia Department of Veterans' Affairs

10 am-11 am "Registration of Veteran Businesses - SB 5041"

JULY

Thursday 7/8/2010 Seattle Tunnel Partner (STP)

Olympia 3 pm - 4pm "WSDOT SR 99 Bored Tunnel Project"

General Administration, Office of State Procurement

4 pm-5 pm "Modernizing State Purchasing Practices"

GA - Seeking Input

University of Washington

Tuesday 7/20/2010 9 am-10 am "Architecture & Engineering Services"

Seattle

SBA Office 10 am-11 am

AUGUST Department of Veterans' Affairs

Thursday 8/12/2010 3 pm-4 pm "Opportunities for Health Care Providers/Counselors"

Olympia

4 pm-5 pm

Tuesday 8/24/2010 9 am-10 am

10 am-11 am

SEPTEMBER

Thursday 9/9/2010 3 pm-4 pm

Olympia

4 pm-5 pm

Tuesday 9/28/2010 9 am-10 am

Olympia

10 am-11 am

OCTOBER

Thursday 10/14/2010 3 pm-4 pm

GA input.pdf
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Olympia

4 pm-5 pm

Tuesday 10/26/2010 9 am-10 am

Olympia

10 am-11 am

NOVEMBER

Wednesday 11/10/2010 3 pm-4 pm

Olympia

4 pm-5 pm
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 2010 MWBE Business Planner

July 8, 2010

3:00 pm – 5:00 pm

Session will be recorded.  Q & A  available. 

AGENDA

Introductions and Welcome                  

Cathy Canorro, Manager 

3:00 pm – 4:00 pm  

Seattle Tunnel Partners 

“WSDOT SR 99 Bored Tunnel Project Opportunities”
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Seattle Tunnel Partners (STP) Contacts:

•

 

Gabriel Heredero – Proposal Manager, Dragados USA (JV Leader),      

 phone: (425) 456‐8569, email: gsherederor@dragados‐usa.com

•

 

William E. Miller, III – M/W/DBE Liaison, Dragados USA (JV Leader),    

 phone: (914) 730‐9955 Ext. 228, email: wmiller@dragados‐usa.com

•

 

Josh Randall – Tutor Perini Corporation (JV Member),                          

 phone: (425) 456‐8638, email: joshr@tutorsaliba.com

•

 

Dan H. Dixon – HNTB Corporation (Design Firm),                                

 phone: (425) 450‐2529, email: ddixon@hntb.com

•

 

Joseph J. Coluccio – Frank Coluccio Construction Company (Subcontractor), 

 phone: (206) 722‐5306; email: joe@coluccio.com

•

 

Chuck Monninger –

 

Mowat Construction Company (Subcontractor),   

 phone: (425) 398‐0226, email: chuck.monninger@mowatco.com

mailto:gsherederor@dragados-usa.com
mailto:wmiller@dragados-usa.com
mailto:joshr@tutorsaliba.com
mailto:ddixon@hntb.com
mailto:joe@coluccio.com
mailto:chuck.monninger@mowatco.com


Minneapolis Public Schools

Presented by
Contract Compliance, Inc.

Washington State Department of Transportation (WSDOT)
Office of Minority & Women’s Business Enterprises 

OMWBE Business Planner Session

“WSDOT SR 99 Bored Tunnel Project”

Presented to: 
WSDOT D/M/WBE Certified Contractors & Suppliers

Presented by: 
Seattle Tunnel Partners (STP)

July 8, 2010



Agenda

– Introduction (Seattle Tunnel Partners)
– Project Overview
– DBE Participation/Good Faith Efforts
– Key Issues 
– STP Approach
– Questions and Answers
– Closing



Introduction 

Seattle Tunnel Partners (STP) Team consists of:

Dragados USA, Inc. – JV Leader

Tutor Perini Corporation – JV Member

HNTB Corporation – Design

Frank Coluccio Construction Co. – Subcontractor

Mowat Construction Company – Subcontractor



Joint Venture Partners

Seattle Tunnel Partners, a joint venture team between 
Dragados USA, Inc. & Tutor Perini Corporation

- Dragados-USA, joint venture leader, is New York based and a 
wholly owned subsidiary of Dragados, S.A., the construction 
division of ACS Group of Spain

- Dragados-USA brings experience on large bore soft-ground 
tunnels, including the 49.5-foot diameter Madrid M-30 South 
Bypass Tunnel, the 39.4-foot diameter Barcelona Line 9 Metro 
Extension, the 30.8-foot diameter Madrid Metro Line 11 
Extension and two MTA East Side Access Tunnels in New York



Joint Venture Partners

Seattle Tunnel Partners, a joint venture team between 
Dragados USA, Inc. & Tutor Perini Corporation

- Tutor Perini, joint venture member, is based in Sylmar, California

- Tutor Perini is a civil and building construction company 
engaged in public works construction throughout the US

- Tutor Perini’s current projects include the Bay Area Rapid 
Transit extension to the San Francisco International Airport, the 
I-80 Bay Bridge West Approach project to remove and 
replace one mile of I-80 and six on/off ramps and the recently 
completed $1.1 billion JFK AirTran project to construct an 8.8 
mile-long light rail transit system in New York.



Design Firm & Subcontractors

Seattle Tunnel Partners, a joint venture team between 
Dragados USA, Inc. & Tutor Perini Corporation

- HNTB Corp., in association with Intesca, brings a combination 
of local and international design experience and expertise

- HNTB has extensive experience with WSDOT and has delivered 
projects such as the I-90 Mount Baker Ridge Tunnel and the 
Tacoma Narrows Bridge Design-Build Project

- HNTB is currently designing Sound Transit’s University Link 18.8- 
foot diameter twin bore tunnel project



Design Firm & Subcontractors

Seattle Tunnel Partners, a joint venture team between 
Dragados USA, Inc. & Tutor Perini Corporation

- Frank Coluccio Construction and Mowat Construction are 
local firms that have successfully completed a number of 
projects within the State and in the region

- Coluccio was the contractor for WSDOT’s Alaskan Way 
Viaduct electrical line relocation project and is successfully 
delivering on King County’s Brightwater tunnel projects

- Mowat projects successfully completed include the City of 
Seattle’s Fremont Bridge Approach Replacement and the Port 
of Seattle’s SEATAC Airport S. 160th Street Loop



DBE Participation/GFEs

SR 99 Bored Tunnel Design-Build Project

- DBE Goal = 8% of total contract 

- Design (professional service firm opportunities)

- Supplier (equipment, construction materials, safety tools/supplies)

- Construction (professional service and subcontract opportunities)

- JV will promote design opportunities, develop subcontractor goals,  
and review self-performing work for additional participation

- JV will promote non-traditional construction opportunities to 
increase D/M/WBE participation



DBE Participation/GFEs

SR 99 Bored Tunnel Design-Build Project

- Good Faith Efforts: On-going & Continuing for the life of the project

- Design firm to implement DBE participation on final design; provide 
new design opportunities when contract starts

- JV to develop protocol for mentoring of DBE subcontractors

- JV will submit a detailed DBE Participation Plan with proposal

- JV will seek to increase participation with schedule/work changes

- JV looking at initiatives to create opportunities for certified M/WBEs 
in addition to certified DBEs for certain services



Key Issues

Contract Requirements – DBE Certification

- The successful bidder will obtain verification of OMWBE 
certification from the DBE business firm

- Certification must identify firm as being eligible for DBE status

- The successful bidder will have the responsibility of 
verification with OMWBE that the DBE firm’s certification is 
current

- Firm must be certified in the category of work to be 
performed (specific NAICS codes, not general)



STP DBE Approach

- Review WSDOT vendor directories (all certified firms)

- Host DBE Information Meetings & meet with interested firms

- Produce/publish/advertise subcontract work categories

- Provide written notice to interested, certified DBEs

- Bid solicitation process (supply quote solicitation packages)

- Evaluate and negotiate ALL RESPONSIBLE QUOTES

- Provide assistance to all potential DBE subcontractors re. 
technical & administrative requirements of the work units



STP DBE Approach

- Proposal due : October 28, 2010

- Work to meet the 8% DBE Participation Goal requirement

- Continue Good Faith Efforts for the life of the contract

- Help re-build the physical tunnels and streets by bridging gaps 
and paving roads to opportunities for Disadvantaged, Minority, 
Women-Owned, Small and Local business throughout 
Washington State and the greater Seattle community.



Closing

Thank You!

Seattle Tunnel Partners (STP) Team
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Invites all subcontractors and suppliers, including Disadvantaged, Disabled Veteran, Minority,  

Women-Owned, Small and Local Businesses Enterprises to join us for our 
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Washington State Department of Transportation 
  

DDBBEE  IINNFFOORRMMAATTIIOONN  MMEEEETTIINNGGSS  

 
Tuesday, August 3, 2010 

9:00am – 12:00 pm & 2:00 pm – 5:00 pm 
Union Square Conference Center 

One Union Square, Boardroom (behind escalators) 
600 University Street, Seattle, WA 98101 

(Entrance on 6th Avenue & University Street) 

■ Meet with Seattle Tunnel Partners (STP) key representatives 
■ DBE participation requirements will be discussed 
     *   All WSDOT certified firms encouraged to attend 

■ STP will navigate the design-build subcontractor solicitation 
process and discuss important project information 

■ Projected subcontracting opportunities will be discussed  
     * Design, Professional Service, Construction & Supply 

■ For more project information, visit: 

   www.wsdot.wa.gov/Projects/Viaduct/contracting.htm

RSVP by August 2nd to attend only ONE meeting: 
William Miller, Ph: 914.730.9955 Ext. 228 

Email: wmiller@dragados-usa.com                     

Potential subcontracting opportunities (include but not limited to): 

SEEAATTTTLLEE  TTUUNNNNEELL  PPAARRTTNNEERRSS  ((SSTTPP))     
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 

 
 
 

 Disadvantaged business participation to include Minority, Women, Small and Disabled Veteran businesses. 
 

SEE NEXT PAGE FOR MAPS AND TRAVEL DIRECTIONS 
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* Architectural Finishes 
* Asphalt 
* Concrete Barriers 
* Concrete Saw Cutting 
* Cement 
* Demolition 
* Drainage 
* Cleaning/Inspection  
* Electrical 
* Emergency Response 

* Fencing 
* Foundation 
* Ground Improvements 
* Guard Rails 
* Hazardous Materials 
* HVAC 
* Landscaping 
* Minor Concrete/Flat Work 
* Miscellaneous Metals 
* Painting 

* Personal Protection Equip. 
* Rebar 
* Safety Services/Supplies 
* Signage 
* Security 
* Spill Containment  

* Underground Utility Construction 
* Ventilation 
* Waterproofing 
* White Concrete Paving 
* Non-traditional opportunities 

- Cost Estimating 
* Traffic Control - Office Related Services 
* Trash Removal - QA/QC 
* Transportation (Hauling) - Scheduling 
* Trucking -  Surveying 

mailto:wmiller@dragados-usa.com
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SEATTLE TUNNEL PARTNERS IS AN EQUAL OPPORTUNITY EMPLOYER

Potential subcontracting opportunities include (but are not limited to):

Disadvantaged business participation to include Minority, Women, Small and Disabled Veteran businesses.

•	 Architectural Finishes
•	 Asphalt
•	 Concrete Barriers
•	 Concrete Saw Cutting
•	 Cement
•	 Demolition
•	 Drainage
•	 Cleaning/Inspection
•	 Electrical
•	 Emergency Response

Invites all subcontractors and suppliers, including Disadvantaged, Disabled Veteran,  
Minority, Women-Owned, Small and Local Business Enterprises to join us for our

SR 99 BORED TUNNEL DESIGN-BUILD PROJECT 
ALASKAN WAY VIADUCT REPLACEMENT

Washington State Department of Transportation

M/W/DBE INFORMATION MEETINGS
Tuesday, August 3, 2010
9 AM — 12 PM or 2 PM — 5 PM

Union Square Conference Center
One Union Square Boardroom (behind escalators)
600 University Street, Seattle, WA 98101
(Entrance on 6th Ave. & University St.)

•	 Meet with Seattle Tunnel Partners (STP) key representatives

•	 DBE participation requirements will be discussed  
All WSDOT certified firms encouraged to attend

•	 STP will navigate the design-build subcontractor solicitation 
process and discuss important project information

•	 Projected subcontracting opportunities will be discussed 
Design, Professional Service, Construction & Supply

•	 For more project information, visit:  
www.wsdot.wa.gov/projects/viaduct/contracting.htm

RSVP by August 2, 2010 
to attend only ONE meeting:
William Miller
Phone: 914.730.9955, Ext. 228
Email: wmiller@dragados-usa.com

•	 Fencing
•	 Foundation
•	 Ground Improvements
•	 Guard Rails
•	 Hazardous Materials
•	 HVAC
•	 Landscaping
•	 Minor Concrete/Flat Work
•	 Miscellaneous Metals
•	 Painting

•	 Personal Protection Equipment
•	 Rebar
•	 Safety Services/Supplies
•	 Signage
•	 Security
•	 Spill Containment
•	 Traffic Control
•	 Trash Removal
•	 Transportation (Hauling) 
•	 Trucking

•	 Underground Utility Construction
•	 Ventilation
•	 Waterproofing
•	 White Concrete Paving
•	 Non-traditional opportunities

•	 Cost Estimating
•	 Office Related Services
•	 QA/QC
•	 Scheduling
•	 Surveying
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9:00 AM – 12:00 PM 

 
AGENDA 

Agenda Items                               Time  
 
WELCOME/INTRODUCTIONS:              9:05 – 9:15 
 Acknowledgements 
 Project Overview  
 DBE Compliance Requirements 

 
THE STP TEAM:                 9:15 – 9:30 
 Joint Venture – Dragados USA, Inc./ Tutor Perini Corporation 
 Design – HNTB Corporation 
 Subcontractors – Frank Coluccio Construction Co./Mowat Construction Co.  
 Scope of Work 

 
APPROACH TO DESIGN-BUILD PROCESS:          9:30 – 10:00 
 Design-Build Solicitation Process – Overview  
 Design-Build Schedule 
 Inform/Assist/Select/Perform 

 
BREAK:               10:00 – 10:30 
 Collection of Handouts 
 Registration of Questions 

 
QUESTIONS & ANSWERS           10:30 – 11:30 
 
AGENCY INFORMATION/ NETWORKING        11:30 – 12:00 

““DDEESSIIGGNN--BBUUIILLDD  SSUUBBCCOONNTTRRAACCTTOORR  SSOOLLIICCIITTAATTIIOONN  PPRROOCCEESSSS””   
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Minneapolis Public Schools

Presented by

Contract Compliance, Inc.

SR 99 Bored Tunnel Design-Build Project
Alaskan Way Viaduct Replacement

“DBE Information Meeting”

Presented by: 
Seattle Tunnel Partners (STP)

August 3, 2010



Project Overview
SR 99 BORED TUNNEL DESIGN-BUILD PROJECT

Step 1 – SOQ Phase



 

Issue RFQ – September 2009



 

SOQ Due Date – November 2009



 

Notify Short-Listed Submitters – December 2009

- STP notified as one of 4 short-listed teams



Project Overview
SR 99 BORED TUNNEL DESIGN-BUILD PROJECT

Step 2 – Proposal Phase



 

Issue Draft RFP – January 2010



 

Issue Final RFP – March 2010



 

Proposal Due Date – October 28, 2010



 

Contract Award - January 2011

(Announce Apparent Best Value Proposal) 



DBE Compliance Requirements
Contractor’s Good Faith Efforts – pursuant to 49 CFR Part 26:53

1. Successful bidder shall be selected on the basis 
of having the lowest responsive bid and, in order 
to be responsive, making good faith efforts to 
meet the DBE goal.



 

Bidder can meet the established DBE goal


 

If bidder does not meet the established DBE 
goal, the bidder can document it adequate 
good faith efforts



DBE Compliance Requirements
Contractor’s Good Faith Efforts – pursuant to 49 CFR Part 26:53

2. Should the low and otherwise responsive bidder 
fail to attain the goal and provide adequate good 
faith effort documentation in the bid submittal, its 
bid may be rejected and the next low responsive 
bid accepted.

RFP dated May 26, 2010 – 1.5.8.1 DBE Goals



 

WSDOT has established a DBE Goal in the 
amount of 8% of the Contract Price.



DBE Compliance Requirements
DBE Participation Requirements – pursuant to 49 CFR Part 26

RFP dated May 26, 2010 – 1.5.8.2 DBE Plan



 

To be eligible for award of the Contract, each 
Proposer must submit a DBE Performance Plan 
as part of its responsive Proposal.



 

The DBE Performance Plan shall reflect the 
Design-Builder’s good faith efforts to achieve the 
DBE goal, and is considered a condition for the 
selection of a successful Proposer.



DBE Compliance Requirements
DBE Participation Requirements – pursuant to 49 CFR Part 26

RFP dated May 26, 2010 – 1.5.8.2 DBE Plan



 

The DBE Performance Plan is a pass/fail factor.  
Failure to achieve a “pass” rating on this pass/fail 
factor shall result in the Proposal being declared 
non-responsive and the Proposer being 
disqualified.



 

To receive a “pass” rating on this factor, the DBE 
Plan must satisfy the following requirements:



DBE Compliance Requirements
DBE Participation Requirements – pursuant to 49 CFR Part 26

RFP dated May 26, 2010 – 1.5.8.2 DBE Plan

A. The DBE Plan shall include a detailed description 
of the Design-Builder’s GFE’s for achieving the 
DBE goal.

B. The DBE Plan shall document how the Proposer 
will obtain sufficient DBE participation to meet the 
DBE goal.





The STP Team
Seattle Tunnel Partners (STP) consists of:

Dragados USA, Inc. – JV Leader
Tutor Perini Corporation – JV Member

HNTB Corporation – Design

Frank Coluccio Construction Co. – Subcontractor
Mowat Construction Company – Subcontractor

Concrete Technology Corporation - Supplier



Joint Venture Partners
Seattle Tunnel Partners, a joint venture between 
Dragados USA, Inc. & Tutor Perini Corporation

- Dragados-USA, joint venture leader, is New York based and a 
wholly owned subsidiary of Dragados, S.A., the construction 
division of ACS Group of Spain

- Dragados-USA brings experience on large bore soft-ground 
tunnels, including the 49.5-foot diameter Madrid M-30 South 
Bypass Tunnel, the 39.4-foot diameter Barcelona Line 9 Metro 
Extension, the 30.8-foot diameter Madrid Metro Line 11 
Extension and two MTA East Side Access Tunnels in New York



Joint Venture Partners
Seattle Tunnel Partners, a joint venture between 
Dragados USA, Inc. & Tutor Perini Corporation

- Tutor Perini, joint venture member, is based in Sylmar, California

- Tutor Perini is a civil and building construction company engaged 
in public works construction throughout the US

- Tutor Perini’s current projects include the Bay Area Rapid Transit 
extension to the San Francisco International Airport, the I-80 Bay 
Bridge West Approach project to remove and replace one mile of 
I-80 and six on/off ramps and the recently completed $1.1 billion 
JFK AirTran project to construct an 8.8 mile-long light rail transit 
system in New York.



Design Firm
Seattle Tunnel Partners, a joint venture between 
Dragados USA, Inc. & Tutor Perini Corporation

- HNTB, in association with Hart Crowser and Intesca, brings a 
combination of local and international design experience and 
expertise

- HNTB has extensive experience with WSDOT and has delivered 
projects such as the I-90 Mount Baker Ridge Tunnel and the 
Tacoma Narrows Bridge Design-Build Project

- HNTB is currently designing Sound Transit’s University Link 
18.8-foot diameter twin bore tunnel project



14

Design Team



Local Subcontractors
Frank Coluccio Construction Company (FCCC)

- Frank Coluccio Construction, based in Seattle, WA,  has 
consistently operated in a wide range of climatic, hydrologic and 
geologic conditions for over 40 years

- FCCC is a general contractor that primarily undertakes large- 
scale public works projects and is currently a licensed contractor 
in 35 states

- FCCC has successfully completed a number of projects within 
the State and in the region, including Alaska and Hawaii

- FCCC was the contractor for WSDOT’s Alaskan Way Viaduct 
electrical line relocation project and is successfully delivering on 
King County’s Brightwater tunnel projects



Local Subcontractors
Mowat Construction Company (Mowat)

- Mowat Construction Company, based in Woodinville, WA, began 
in 1964 specializes in major civil and structural projects requiring 
unique specifications, including design-build projects

- Mowat’s core capabilities include: Concrete Structures, Steel 
Structures, Bridge Remodel & Restoration, Piling Foundations, 
Park & Architectural Concrete and Transit.

- Mowat projects successfully completed include the City of 
Seattle’s Fremont Bridge Approach Replacement and the Port of 
Seattle’s SEATAC Airport S. 160th Street Loop



Local Supplier
Concrete Technology Corporation (CTC)

- Concrete Technology Corporation, based in 
Tacoma, WA, pioneered the development of the 
prestressed concrete industry in the United States

- Initial production facility built in 1951, CTC became 
the first prestressing factory building in the country

- CTC will manufacture and supply pre-cast concrete



Scope of Work

Design-Build Contracting



 

Design-Build or “Turnkey” contracting means; hiring 
a team to both design and construct, in lieu of the 
standard and proven practice of keeping the design 
process separate from construction contracting 
(Design-Bid-Build).



 

One major difference is that Design-Build selection is 
based on several factors including qualifications, 
innovation, schedule and price.



Design-Build Schedule

Design-Build Contracting



 

In standard Design-Bid-Build contracting, selection of 
a Design firm is based on qualifications, and 
selection of a construction firm is based strictly on 
low bid.



 

With the ideal Design-Build project, initial design 
takes place, designers obtain feedback from their 
building partner, design proceeds further, 
construction begins, feedback continues, design is 
complete, and then construction is completed.



STP Approach

DBE Goal = 8% of total contract 



 

Design (professional service firm opportunities)



 

Supplier (equipment, construction materials, safety tools/supplies)



 

Construction (professional service and subcontract opportunities)



 

JV will promote design opportunities, develop subcontractor goals,  
and review work tasks for additional M/WBE participation



 

JV will promote non-traditional construction opportunities to 
increase Small Business opportunities and increase overall 
participation



STP Approach



 

JV to develop protocol for mentoring of DBE subcontractors



 

JV will submit a detailed DBE Participation Plan with proposal



 

JV will seek to increase participation with schedule/work changes



 

JV looking at initiatives to create opportunities for certified 
M/WBEs in addition to certified DBEs for certain services



 

Design firm to implement DBE participation on final design; provide 
new design opportunities when contract starts



 

Good Faith Efforts: On-going & Continuing for the life of the project



STP Approach

4 Step Approach



 

Inform:  Provide Information



 

Assist:  Specialized Assistance (Technical, Financial, Bonding)



 

Select:  Negotiate!  Negotiate!  Negotiate!



 

Perform:  Complete on-time and within budget



STP Approach


 

Review WSDOT vendor directories (all certified firms)



 

Host DBE Information Meetings & meet with interested firms



 

Produce/publish/advertise subcontract work categories



 

Provide written notice to interested, certified DBEs



 

Bid solicitation process (supply quote solicitation packages)



 

Evaluate and negotiate ALL RESPONSIBLE QUOTES



 

Provide assistance to all potential DBE subcontractors re. 
technical & administrative requirements of the work units



STP DBE Approach



 

Proposal due : October 28, 2010



 

Work to meet the 8% DBE Participation Goal 
requirement



 

Help re-build the physical tunnels and streets by 
bridging gaps and paving roads to opportunities for 
Disadvantaged, Minority, Women-Owned, Small and 
Local business throughout Washington State and the 
greater Seattle community.



Key Information
Contract Requirements – DBE Certification



 

The successful bidder will obtain verification of 
OMWBE certification from the DBE business firm



 

Certification must identify firm as being eligible for 
DBE status



 

The successful bidder will have the responsibility of 
verification with OMWBE that the DBE firm’s 
certification is current



 

Firm must be certified in the category of work to be 
performed (specific NAICS codes, not general)



Handouts
Project Information



 

Subcontracting Opportunities 

Complete & Submit



 

Participant Questionnaire



 

Subcontractor / Supplier / Vendor Profile



Questions & Answers



WSDOT / Networking



Contact Information


 

Gabriel Heredero – Proposal Manager, Dragados USA (JV Leader), 
phone: (425) 456-8569, email: gsherederor@dragados-usa.com



 

William E. Miller, III – D/M/WBE Liaison, Dragados USA (JV Leader), 
phone: (425) 456-8628, email: wmiller@dragados-usa.com



 

D. L. “Josh” Randall – Tutor Perini Corporation (JV Member),                
phone: (425) 456-8638, email: joshr@tutorsaliba.com



 

Dan H. Dixon – HNTB Corporation (Design Firm),                           
phone: (425) 455-3555, email: ddixon@hntb.com



 

Don Bergman – Frank Coluccio Construction Co. (Subcontractor),               
phone: (206) 722-5306, email: don@coluccio.com



 

Chuck Monninger – Mowat Construction Co. (Subcontractor),                 
phone: (425) 398-0205, email: chuck.monninger@mowatco.com



 

Ron Brusseau – Concrete Technology Corp. (Supplier),                        
phone: (253) 383-3545, email: rbrusseau@concretetech.com

mailto:gsherederor@dragados-usa.com
mailto:wmiller@dragados-usa.com
mailto:joshr@tutorsaliba.com
mailto:ddixon@hntb.com
mailto:don@coluccio.com
mailto:chuck.monninger@mowatco.com
mailto:rbrusseau@concretetech.com


Closing
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Seattle Tunnel Partners (STP) Team

Thank You!

Seattle Tunnel Partners (STP) Team



First Name Last Name Firm Name Job Title Email Address
Lourdes Bello Alcantar & Associates Project Administrator Lbello@alcantarassoc.com
Michelle Anderson Anderson Environmental Consulting anderenv@q.com
Janene (Jan) Siers Atlas Supply Inc. Owner/CEO
Todd Bennett Atlas Supply Inc. Vice President todd.bennett@atlassupply.com
Ato Apiafi, AIA Ato Apiafi Architects PLLC Architect ato.a@atoapiafi.com
Edward Jones BEST Construction Control & Layout Services, 
Edward Jones BEST Construction Control & Layout Services,  edward@bestccls.com
Michael Moore BEST Construction Control & Layout Services,  m.moore@bestccls.com
Bill Bolima Bolima Drafting & Design, Inc. bbolima@bolima.com
Charles Horn Charles R. Horn Insurance Insurance Agent charleshorn@msn.com
Noli Torres Chudgar Engineering Company Design Engineer etorres@chudgar‐eng.com
Samir Chudgar Chudgar Engineering Company samir.chudgar@chudgar‐eng.com
Mary Stiehler Clean Stream Environmental Consulting Owner marystiehler@cleanstreamenviro.com
John Nunn Clear Water Compliance Services, Inc. jnunn@ch2ocsi.com
Brook Maples Coastal Project Controls, Inc. President bmaples@coastalprojectcontrols.com
Hardy Li Convergent Pacific Principal hardy_li@convergentpacific.com
Marcela Harmon Cypress Flooring & Design cypressflorring@usa.com
Mary Guthmiller DBE Electric Inc. President mary@dbeelectricinc.com
Nani Fischer De Los Santos Construction, Inc. Project Coordinator info@disantos.com
Hans Korve DMP Planning Manager hans@dmp‐inc.us
Gary Norris DN Traffic Consultants P.E., P.T.O.E. gary.norris@comcast.net
David Atkins Eastside Communications, Inc. david@eastsidecommunications.com
Joan Kenton EHS International Business Development  joank@ehsintl.com
Raymond Clevenger Fine Painting & Allied Services District Manager rayclevenger@fine‐or.com
Caroyln Duncan Frause Senior Associate/Public  cduncan@frause.com
Adriana Medina Fuerte Fitness adriana@fuertefitness.com
Cory Baldwin Geocomp Corporation Director cbaldwin@geocomp.com
W. Allen Marr Geocomp Corporation wam@geocomp.com
Girma Haile‐Leul GHL Consultants girmah@ghlconsultants.com
Rodney Proctor Gladstone Enterprises rproctor@gladstoneenterprises.com
Kim Grady Grady Excavating kim@gradyexcavating.com
Frank Falaniko Green City Inc. President ffalaniko@aol.com
Suzanne Dudziak Greylock Consulting Principal Hydrogeologist greylockllc@comcast.net



First Name Last Name Firm Name Job Title Email Address
Carl Griffin Griffin, Hill & Associates, LLC CEO ghagriffin@qwestoffice.net
Kiyana Daba Griffin, Hill & Associates, LLC ghadaba@qwestoffice.net
Kathy Killman Icicle Creek Engineers kkillman@iciclecreekengineers.com
Joseph Rogel Idea Entity Technical Recruiter joseph.rogel@ideaentity.com
Lyn Grey JTS Manage Services Marketing/Business  Lyn@jtsmanageservices.com
Kristen Betty KBA, Inc. President kbetty@kbacm.com
Karen Lee KDR Contractors, LLC Owner klee@kdrcontractors.com
Nik Pflugrath Keeney's Supplies & Furniture  nikp@keeneys.com
Shu Osada Kodo Construction, Inc. shu@kodoconstruction.com
Robin Webber Lane and Associates Relocation & Right of  casarobina@hotmail.com
Fred Anderson Leajak Concrete Construction Inc. President Fred_Leajak@verizon.net
Gerard Manley Leica Geosystems Vice‐President  gerard.manley@leicaus.com
Denise Simpson Lightwire, Inc. Principal dsimpson@LtWire.com
Timothy Beckerle Mayes Testing Engineers, Inc. Branch Manager
Austin Huang Merit Engineering Inc. Principal merit@MeritEngineering.com
Teresa Reed‐ Millennium Engineering Group, Inc. President teresa@2001egi.com
Mitra Mohandess Mita Mohandessi Architecture mitra@mohandessi.net
Weiming Bian Northwest Civil Engineers PLLC Principal bianw@nwcivilengineers.co
Julie Pham Northwest Vietnamese News Managing Editor julie@nvnorthwest.com
Samuel Obunike O'Bunco Engineering sobunike@obuncoengineering.com
Joe Baldwin Oceanside Construction jbatosc@yahoo.com
Jeff Rabe Otto Rosenau & Associates, Inc. Project Manager jeff@ottoroseneau.com
Regina Glenn Pacific Communications & Consultants, Inc. President/CEO rglenn@pccus.com
Ben Petersen PLS, Inc. ‐ Professional Land Surveyors Vice President benp@plsincsurvey.com
Allan Mamaril Precision Concrete Cutting Owner/Operator alcutter1@hotmail.com
Dave Behrendt Rebar International Area Superintendant dave@rebarinternational.com
Jodie Behrendt Rebar International Vice President jodie@rebarinternational.com
Jaime Saez Saez Consulting Engineers, Inc. jaime@saezconsult.com
Michael Saez Saez Consulting Engineers, Inc. mike@saezconsult.com
John Feit Schemata Workshop john@schemataworkshop.com
Cass Tang Synergy Corporation cass.tang@synergycorps.com
Edmund Tawiah TCC & Associates, Inc. Principle Engineer etawiah@tccengr.com
Michelle Poole The Design Poole michelle@thedesignpoole.com



First Name Last Name Firm Name Job Title Email Address
Judy Talley The Talley Group TalleyJ@thetalleygroup.com
Mitiku Geleta  Tiger American Trucking Company LLC
Frank Fitzpatrick Towill, Inc. Project Surveyor frank.fitzpatrick@towill.com
Phillip Tuivai Tuivai Excavating, Inc. PhillipTuivai@msn.com
Susan BelCher United Professional Caulking & Restoration, Inc. Susan@uniproseal.com
Buzz Desjarlais Warrior Electric Owner buzz@warriorelectric.com
Daniel Ackerman White Shield Survey Manager dackerman@whiteshield.com
Stephen Phillips White Shield Survey Project Manager sphillips@whiteshield.com
Todd Williams White Shield Office Manager twilliams@whiteshield.com





 
  

SSRR  9999   BBOO RR EE DD   TTUU NN NN EE LL   DDEE SS II GG NN --BBUU II LL DD   PPRR OO JJ EE CC TT   
  

SSUUBBCCOONNTTRRAACCTTIINNGG  OOPPPPOORRTTUUNNIITTIIEESS 
 

Potential subcontracting opportunities, including but not limited to: 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

For additional information, visit www.wsdot.wa.gov/Projects/Viaduct/contracting.htm 
 

PPRROOJJEECCTT  IINNFFOORRMMAATTIIOONN 
 

 WSDOT Alaskan Way Viaduct Replacement Program / SR 99 Bored Tunnel Information: 
 http:www.wsdot.wa.gov/Projects/Viaduct 
 
 WSDOT Request for Proposal (RFP) Technical Documents: 
 http:www.wsdot.wa.gov/biz/contaa/DESIGNBUILDCONTRACTS/SR99AWVBoredTunnel/ 
 DEFAULT.htm 
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* Architectural Finishes   * Miscellaneous Metals 
* Asphalt     * Office Related Services 
* Cement     * Painting 
* Cleaning Services    * Personal Protection Equipment 
* Concrete Barriers    * Promotional Products 
* Concrete Saw Cutting & Sealing * QA/QC 
* Cost Estimating    * Rebar 
* Demolition     * Safety Services/Supplies 
* Drainage     * Scheduling 
* Electrical     * Security 
* Emergency Response   * Signage – New/ Replacement/ Repair 
* Environmental Services   * Spill Containment Services 
* Fencing     * Surveying 
* Foundation     * Traffic Control 
* Ground Improvements   * Trash/Debris Removal 
* Guard Rails    * Trucking / Transporting / Hauling 
* Hazardous Materials Removal  * Underground Utility Construction 
* HVAC     * Ventilation 
* Landscaping / Irrigation   * Waterproofing 
* Minor Concrete/Flat Work  * White Concrete Paving 



 
  

SSRR   9999   BBOO RR EE DD   TTUU NN NN EE LL   DDEE SS II GG NN --BBUU II LL DD   PP RR OO JJ EE CC TT   
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Firm’s Legal Name: _____________________________________________________________        
 

DBA: ________________________________________________________________________        
 

Contact Person / Title: ___________________________________________________________        
 

Mailing Address: ________________________________________  Floor/Suite: _______ 
 

City/ State/ Zip: ________________________________________________________________ 
 

Phone/ Office: __________________    Other: __________________     Fax: _______________ 
 

Email: __________________________________    Website: ____________________________ 
 

Firm Type:   ⁭  Subcontractor       ⁭  Supplier       ⁭  Service       No. Years In Business?: _____ 
           
Licensed Contractors?  ⁭ Yes   ⁭ No  Insured? ⁭ Yes   ⁭ No Union?  ⁭ Yes   ⁭ No                  
 
Craft Union Locals: __________________    ____________________    ___________________ 
 

Are you Certified as a:  ⁭ DBE      ⁭ MBE     ⁭ WBE     ⁭ SBE ⁭ Disabled Veteran 
 

_______________________        _______________       _______________       ______________     
   Certifying Agency            Certification #           Type (D/M/W)            Expiration Date        
   
_______________________        _______________       _______________       ______________     
   Certifying Agency            Certification #           Type (D/M/W)            Expiration Date 
 

Certification No. (specify all that apply): DBE ________________ M/WBE_________________ 
 

Firm’s Primary Business Specialty: _________________________________________________ 
 

___________________ _____________________ ______________________________ 
  Type of Work (Main)    N.A.I.C.S. Code     Description 
 

___________________ _____________________ ______________________________ 
  Type of Work (Other)    N.A.I.C.S. Code     Description 
 

___________________ _____________________ ______________________________ 
  Type of Work (Other)    N.A.I.C.S. Code     Description 
 

Have you done work for?:  ⁭ WSDOT       ⁭ Tutor Perini       ⁭ HNTB       ⁭ FCC       ⁭ Mowat        
 
If YES, please describe: __________________________________________________________ 
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Reference: _____________________________________________ 
 

Question: ______________________________________________ 
______________________________________________________
______________________________________________________
______________________________________________________ 
  

Reference: _____________________________________________ 
 

Question: ______________________________________________ 
______________________________________________________
______________________________________________________
______________________________________________________ 
 

Do you have a specific technical assistance question for STP?   
⁭  YES  ⁭  NO  Type: ___________________________________ 
 
Would you like STP to host a specific type of workshop? 
⁭  YES  ⁭  NO  Type: ___________________________________ 
 
Do you want a copy of the attendees list emailed to you? 
⁭  YES  ⁭  NO   
 
Name/Title: ____________________________________________ 
 

Company Name: ________________________________________ 
 

Email: ________________________________________________ 
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Appendix A.4 
Employment Plan
a)		Objective and Overview
STP is committed to actively recruiting, training, and 
employing an ample supply of qualified labor and an 
uninterrupted supply of materials to complete the SR 
99 Bored Tunnel Alternative Design-Build Project 
on time and within budget. Our goal is to employ a 
workforce that reflects the best available skilled and 
craft labor within and outside of the Central Puget 
Sound area to support these efforts. Through ongoing 
communication and community involvement efforts, 
STP will proactively encourage, recruit, train, and 
employ all individuals, including minorities and 
women, seeking employment on the viaduct project 
and the construction industry in general.

To implement these recruitment efforts, STP and  
its subcontractors, including First–Tier and Sub-Tier 
firms, will make a maximum effort to contact public 
and private sector workforce training programs 
on employment opportunities associated with the 
project. In addition, STP will require its managers, 
supervisors, subcontractors, and employees to be 
fully accountable for adherence to all WSDOT On-
The-Job Training Program goals, Equal Employment 
Opportunity, and Affirmative Action policies on 
the project. These efforts will be in addition to any 
apprenticeship training requirements by WSDOT or 
the local labor unions.  

To meet these requirements, STP and its 
subcontractors will ensure that the minimum percent 
of labor hours will be performed by local, state-
registered apprentices in each apprentice applicable 
trade. To fill the apprenticeship training positions, 
STP and its applicable subcontractors will work 
closely with local labor agencies to use all craft 
labor, including minorities and women, who are 
currently registered in an approved apprenticeship 

or training program. To document results, we will 
track the use of apprentices on a monthly basis from 
certified payrolls.

Ultimately, our goal is twofold: (1) to recruit, hire, and 
train a sufficient supply of qualified workforce from 
within and outside of the Central Puget Sound area 
to participate on the project and (2) to ensure that we 
maintain an ample supply of skilled and craft labor 
for duration of this project. Our team includes a DBE 
Liaison and Subcontractor and Labor Manager (who 
will serve as our EEO Officer) who are responsible 
for managing the process and ensuring compliance 
with all contract requirements. Our Employment 
Plan includes the following initiatives:

b) Affirmative Action  
Policy Statement

It is the policy of STP to be fair and impartial in all 
of its relations with employees and to recognize the 
dignity of the individual. We seek to recruit, hire, and 
train a workforce that mirrors the local community 
in the representation of skilled and craft laborers in 
all trades and levels. STP and its subcontractors will 
promote and afford equal treatment and service to all 
employees and individuals seeking employment on 
the project.  

We will identify positive steps to overcome the 
effects of past or present barriers to assure that the 
targeted workforce is reflective of the communities 
affected by the project. This plan will ensure 
equitable participation and discourages and remedies 
discriminatory actions.
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c) Equal Employment  
Opportunity Policy 
Statement

It is the policy of STP to set forth results-oriented 
policies and commitments of good faith to attain 
fairness and equity in the administration of all 
employment practices such as recruitment, hiring, 
training, job assignments, and more. Our employment 
initiatives promote the creation of a qualified and 
diverse skilled and craft labor workforce and an 
inclusive, open work environment that is free from 
discrimination and harassment based on race, creed, 
color, national origin, gender, age, disability, sexual 
orientation, marital status, and Disabled Veteran 
status. 

STP’s goal is to achieve a level of diversity in our 
employment that is at least proportional to the 
diversity found within and surrounding the Central 
Puget Sound area general or labor market population. 
Our policies and practices will be free of any barriers 
that tend to negatively impact females and minorities 
in the recruitment and selection process. 

We will make known to WSDOT contracting 
departments our EEO and DBE Officers who will 
have the responsibility for effectively administering 
and promoting our employment program. Our EEO 
and DBE staff will embrace and vigorously support 
WSDOT’s EEO policy and goals for achieving a 
diverse workforce and encourage the same throughout 
our subcontractors and subconsultants (all tiers). 
We will post in conspicuous places, available to 
employees and applicants for employment, notices 
to be provided by WSDOT’s Office of Civil Rights/
Affirmative Action/EEO setting forth provisions of 
this and other nondiscrimination clauses.

STP and our subcontractors, where applicable, will, 
in all solicitations or advertisements for employees 
placed by or on behalf of our team, state that all 

qualified applicants will receive consideration for 
employment without regard to age, race, creed, 
color, national origin, ancestry, marital status, sexual 
orientation, or disability.

STP and our subcontractors, where applicable, will 
send to each labor union or representative of workers 
with which it has a collective bargaining agreement 
or other contract or understanding, a notice, to be 
provided by the Office of Civil Rights/Affirmative 
Action/EEO, advising the labor union or worker’s 
representative of our commitments under this 
employment plan and shall post copies of the notice 
in conspicuous places available to employees and 
applicants for employment.

We believe that an effective employment plan cannot 
be passive. We intend to be receptive and aggressive 
in both the identification and the elimination of 
inequitable policies, practices and procedures of 
any organization, subcontractor or labor union 
agreement associated with this team that could 
result in unlawful employment discrimination and 
the continued misrepresentation of diversity within 
our workforce. An effective equal employment 
opportunity plan benefits everyone, at all levels of 
our workforce, in the full use of the talents, resources 
and skills of all workers participating on this project 
as well as the positive message of fair treatment 
regarding our hires and trainees in the community.

d)		On-The-Job Training  
Program

Our employment plan includes training provisions 
based upon proven on-the-job training techniques, 
meetings, dissemination of new design information, 
state-of-the-art methodologies, ethics, and fostering 
our continuing education. Our team will include 
both its own hires and those from subcontractors and 
subconsultants.  
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The employment plan also includes training 
provisions for the continued employment of skilled 
and craft laborers. We will institute provisions that 
allow workers to move within the team to additional 
areas of work throughout the construction period to 
prevent labor from leaving the project and to ensure 
that we have adequate skilled and craft laborers for 
the duration of the project.  

e) Employment Plan Policies 
and Goals

All project personnel who will be authorized to hire, 
supervise, promote, and discharge employees, or 
who recommend such action, or who are essentially 
involved in such action, will be made fully cognizant 
of, and will implement, our employment plan and 
any contractual obligations to provide EEO in each 
grade and classification of employment. To ensure 
that the above agreement will be met, the following 
actions will be taken at a minimum:

•	 Periodic meetings of supervisory and 
personnel office employees will be conducted 
before the start of work and then not less than 
once every six months, at which time our 
employment plan and EEO initiatives will be 
reviewed and explained. The meetings will 
be conducted by our DBE and EEO Officers.

•	 All new supervisory or personnel office 
employees will be given a thorough 
indoctrination by the DBE and EEO Officers, 
covering all major aspects of our workforce 
initiatives within thirty days following their 
reporting for duty.

•	 All personnel who are engaged in direct 
recruitment for the project will be instructed 
by the DBE and EEO Officers of our 
procedures for recruiting, hiring and training 
skilled and craft labor workforce for this 
project.

•	 Notices and posters setting forth our hiring 
and recruitment policies, including EEO 
initiatives, will be placed in areas readily 
accessible to employees, applicants for 
employment and organizations, colleges and 
universities, employment agencies and other 
employment programs that we partner with 
to promote employment opportunities for the 
duration of the project.

•	 WSDOT’s EEO policy and the procedures 
to incorporate and implement these 
requirements will be brought to the attention 
of employees by way of meetings, postings, 
notifications and other appropriate means.

Program Goals for Mentoring on 
Design-Build Projects
When advertising for skilled and craft laborers, 
we will include in all advertisements our contact 
information, identification of our EEO Officer, 
description of positions, requirements, identification 
of available training programs, and any/all other 
relevant information to encourage participation. We 
will also place all such advertisements in publications 
having a large circulation among minority groups in 
the area from which the project workforce would 
normally be derived.

•	 We will, in accordance with our negotiated 
project labor agreement, conduct systematic 
and direct recruitment through public and 
private employee referral sources likely to 
yield qualified skilled and craft labor group 
applicants. To meet this requirement, we will 
identify procedures whereby labor applicants 
may be referred to us for employment 
consideration.
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Training Initiatives
After recruiting skilled and craft laborers, we will 
advise applicants for employment of available 
training programs and entrance requirements for 
each. 

•	 We will, in accordance with our negotiated 
project labor agreement and consistent with 
workforce requirements permissible under 
Federal and State regulations, make full use 
of training programs, i.e., apprenticeship 
and on-the-job training programs for the 
geographical area of contract performance.

•	 Training is intended to be primarily on-
the-job training in apprenticeable crafts, 
and does not include classifications such 
as flag person, timekeeper, office engineer, 
estimator, bookkeeper, clerk, or secretary. 
Hours performed in crafts, which are not 
apprenticeable occupations, will be exempt 
from the training requirements.  

•	 Exemptions to training requirements will 
be discussed and approved prior to starting 
work on the project.  

•	 On-The-Job Training shall include all 
approved programs. These will be conducted 
by direct supervisors, site managers and 
outside sources. In addition, STP will initiate 
several project-specific training programs 
that are integral to the nature of its business 
and will discuss the following:

•	 New Employee Orientation
•	 Tool Training
•	 Equipment Training
•	 Daily Tool Box Meetings
•	 Safety Trainings
•	 Hazard Analysis Review
•	 Project Mass Training Sessions and 

Meetings

Union Agreements and Initiatives
We believe that an effective strategy to recruit local 
skilled and craft labor and avoid work stoppages as 
the result of labor disputes was to seek and negotiate 
a project labor agreement with the local labor 
unions. Our employment plan relies in part upon 
unions as a source of employees and our team’s 
collective best efforts to obtain the cooperation 
of such unions to increase opportunities for all 
laborers, including women and minorities within the 
unions, to participate on the project. Actions by us 
either directly or through the PLA will include the 
initiatives set forth below:

•	 We will use best efforts to develop, in 
cooperation with the unions, joint training 
programs aimed toward qualifying more 
skilled and craft laborers for membership 
in the unions and increasing the available 
workforce pool of candidates available to 
participate for the duration of the project.

•	 We will use best efforts to incorporate an 
EEO clause into each union agreement to 
the end that such union will be contractually 
bound to refer applicants without regard 
to their race, color, religion, sex, national 
origin, age, or disability.

•	 In the event the union is unable to provide 
us with a reasonable flow of skilled and craft 
laborers with the time limit set forth in the 
project labor agreement, we will, through 
independent recruitment efforts, fill the 
employment vacancies without regard to 
race, color, religion, sex, national origin, age, 
or disability; making full efforts to obtain the 
most qualified and/or qualifiable laborers 
available.  
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Records and Reporting Initiatives
We shall keep such records as necessary to document 
compliance with WSDOT’s workforce and EEO 
requirements for the duration of the project. Such 
records will be retained for the required period 
following completion of the contract work and 
will be available at reasonable times and places for 
inspection/review by authorized representatives of 
WSDOT. The records kept by us shall document the 
following:

•	 The number of skilled and craft laborers, 
including women and minorities, employed 
in each work classification on the project.

•	 The progress and efforts being made in 
cooperation with unions, when applicable, 
to increase employment opportunities for 
individuals within and outside of the Central 
Puget Sound area.

•	 The progress and efforts being made in 
locating, hiring, training, qualifying, and 
promoting skilled and craft labor workforce 
on the project.

•	 The progress and efforts being made in 
securing the services of subcontractors and 
subconsultants with meaningful minority 
and female representation among their 
employees.

•	 We will submit an annual report to WSDOT 
for the duration of the project indicating 
the number of minority, women and non-
minority group laborers currently engaged 
in each work classification required by the 
contract work. If on-the-job training is being 
required by special provision, we will collect 
and report the training data as well.

f)	Use Unions and 
Community Organizations 
to Recruit 

When requesting, recruiting, hiring, training, or 
replacing skilled and craft laborers on this project, 
we shall:

•	 Make reasonable and necessary efforts 
to employ a qualified, diverse workforce, 
especially to correct any potential EEO 
concerns. Such actions will include requests 
for local applicants, including women and 
minorities. We will provide notification of 
any job opportunity to ensure that we provide 
a reasonable effort to recruit, hire and train 
all available labor within and outside of the 
project area.

•	 Document all of our employment efforts. 
Documenting our efforts for review or 
submission would show that we have 
satisfied the requirement to maintain ample 
levels of available skilled and craft labor 
workforce for the duration of the project and 
should include:

1.	Requests to union halls for signatory 
contractors

2.	Requests to union or open shop 
apprenticeship programs

3.	Requests to community resources who 
assist contractors with recruitment 
and referral of workers
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g) Implementation of  
Employment Plan 

This Employment Plan is the instrument for ensuring 
the ample supply of skilled and craft labor and an 
un-interrupted supply of materials, allowing for the 
timely completion of the project. Our methodology 
begins with a process of analysis that recognizes both 
the available and unavailable labor pools and setting 
in place systems to insure that we recruit, hire, and 
train a qualified workforce sufficient to meet the 
employment demands for the duration of the project. 

Our goal to hire both within and outside of the direct 
labor market area will allow us to maintain a sufficient 
workforce that meets the demands of the construction 
schedule. Our training programs and initiatives will 
allow us to maintain a qualified workforce capable 
of meeting the demands of such a specialized, high-
risk design-build project. The implementation of 
the project Community Workforce Agreement for 
the SR 99 Bored Tunnel Alternative Design-Build 
Project with Building Trades Union will ensure our 
ability to maintain efficient performance, secure 
optimum quality and productivity, and eliminate 
strikes, lockouts or delays in the performance of the 
work undertaken by WSDOT and STP.

We will provide opportunities to both skilled and 
craft laborers so that they can fairly compete for 
employment on the SR 99 Bored Tunnel Alternative 
Design-Build Project. We will make the required 
efforts to meet and/or exceed the necessary workforce 
goals for this contract. To do so, this employment 
plan has identified our approach to recruiting, hiring, 
training, and monitoring a qualified labor force, 
which we intend to be an on-going and continuous 
process, for the duration of this contract.  

h)	Criteria for Evaluating  
Effectiveness of Program  

Records and reporting initiatives: We have proactive 
methodologies (previously detailed) in place to 
attract and maintain the level of the participation of 
skilled and craft labor on this project. 

Meeting sufficient employment goals
We will measure achievement of the employment 
goals by a determination of qualified labor 
participation, based on the labor reports for workers 
actually performing on the project. We will also 
maintain union records, certified payrolls and project 
schedules to verify that we have maintained an ample 
supply of laborers and an un-interrupted supply of 
materials to complete the project on-time and within 
budget. 

Actual data on workforce, training 
programs, and union labor agreement
The EEO Officer will work with the DBE Liaison 
Officer to provide actual data on the on-the-job 
performance of qualified skilled and craft laborers, 
the effectiveness of our recruitment, hiring and 
training programs and the effectiveness of our 
collective bargaining agreement with the union 
building trades to prevent work stoppages, labor 
disputes, or lockouts and while receiving optimum 
quality and productivity.
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i)	Exhibits
•	 Workforce Training and Hiring Plan – 

Contractor Checklist
•	 Exhibit 1: Recommended Recruitment & 

Retention Practices
•	 Exhibit 2: Projected Hiring Needs
•	 Exhibit 3: Request for Apprentice Form
•	 Exhibit 4: Monthly Employment/Training 

Report
•	 Exhibit 5:  Apprenticeship Ratio Data

j)	Online Job Boards/
Recruitment Resources:
•	 www.wajobsboard.com
•	 www.thenewstribune.com/careerbuilder
•	 www.nwjobs.com (The Seattle Times)
•	 www.pnwcareers.com
•	 www.kingcountyjobs.org
•	 www.seattlerecruiter.com
•	 www.seattle.preferredjobs.com
•	 www.seattlejobs.org
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Tutor Perini Corporation
15901 Olden Street
Sylmar, CA 91342
Tel: 818/362-8391 Fax: 818/367-5379

TutorPerini
Over a Century of Excellence

SECRETARY'S CERTIFICATE

I, Lisa M. Melonas, do hereby certify that I am the Assistant Secretary and Clerk of Tutor
Perini Corporation, a corporation duly organized and existing under the laws of the State of
Massachusetts (hereinafter the "Corporation"), and that as such I have access to and custody of
the corporate records and minute books of the Corporation; and

I further certify:

1. That at a Regular Meeting of the Board of Directors of Tutor Perini Corporation, duly
and legally held on March 16, 2005, at which meeting a quorum was present and voting
throughout, the following resolution was unanimously adopted:

"VOTED: That the Chairman, President, Chief Executive Officer, Chief Financial Officer, any
Executive Vice President, any Senior Vice President or Treasurer of the
Corporation, be, and each of them hereby is authorized to execute and deliver, on
behalf of and in the name of the Corporation, applications, bids, bonds, deeds,
financial instruments, agreements, contracts, subcontracts, limited liability
company, partnership and joint venture agreements (with other corporations,
partnerships, limited liability companies, joint ventures or individuals), reports,
proofs of loss, affidavits or instruments or documents, to execute powers of
attorney authorizing others to do any of the foregoing and to designate other
appropriate officers or employees of the Corporation to exercise any of the
foregoing powers, all as may be necessary or appropriate to the conduct of the
Corporation's business as it may be conducted from time to time. By way of
example and not by way of limitation, the above-mentioned officers, employees
and attorneys-in-fact are authorized to tender bids and negotiate proposals for
construction projects, to enter into agreements, contracts, subcontracts,
partnership and joint venture agreements for any such project, to sign consents of
surety and proofs of loss in connection with insurance claims and to acquire,
lease, or sell and convey property of any description, both real and personal, and
to make, execute and deliver limited liability company agreements, deeds, bills of
sale, leases, reieases and conveyances of any character and to do and perform all
other acts as may be deemed necessary or advisable in connection with any of
the foregoing; and further

VOTED: That the Chairman, President, Chief Executive Officer, Chief Financial Officer, any
Executive Vice President, any Senior Vice President or Treasurer of this
Corporation, acting singly be, and he hereby is, authorized and empowered from
time to time to do any and all things, to take any and all actions which in his
judgment may be necessary or advisable to fully carry out the intent of the
foregoing vote."



2. That the above resolution appears on record in the minute book of Tutor Perini
Corporation as of this date and has not been amended or modified; and

3. That James A. Frost is the duly appointed Executive Vice President of Tutor Perini
Corporation.

IN WITNESS WHEREOF, I have hereunto set my hand and affixed the seal of Tutor
Perini Corporation this 21 st day of October, 2010.

JMYl~_
Lisa M. Melonas, Assistant Secretary
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Washington State Department of Transportation 
SR 99 Bored Tunnel Alternative Design-Build Project 
 
 

REQUEST FOR PROPOSAL  INSTRUCTIONS TO PROPOSERS 
October 22, 2010  O-1 

FORM O 1 

WSDOT FORM 271-015 2 
SUBCONTRACTOR LIST 3 

Washington State Department of Transportation 4 
Design-Build Request for Proposals 5 

SR 99 Bored Tunnel Alternative Design-Build Project 6 
 7 

Prepared in compliance with RCW 39.30.060 8 
TO BE SUBMITTED WITH THE BID PROPOSAL 9 

 10 
Project Name:     SR 99 Bored Tunnel Alternative Design-Build Project 11 
 12 
Failure to list subcontractors who are proposed to perform the work of heating, ventilation and air 13 
conditioning, plumbing, as described in Chapter 18.106 RCW, and electrical as described in 14 
Chapter 19.28 RCW will result in your bid being non-responsive and therefore void. 15 
 16 
Subcontractor(s) that are proposed to perform the work of heating, ventilation and air conditioning, 17 
plumbing, as described in Chapter 18.106 RCW, and electrical as described in Chapter 19.28 RCW must 18 
be listed below.  The work to be performed is to be listed below the subcontractor(s) name. 19 
 20 
If no subcontractor is listed below, the bidder acknowledges that it does not intend to use any 21 
subcontractor to perform those items of work. 22 
 23 
Subcontractor Name   _____J H Kelly LLC________________________________________ 24 
Work to be performed  ____Electrical Work_______________________________________ 25 
___________________________________________________________________________ 26 
___________________________________________________________________________ 27 
 28 
Subcontractor Name   __JH Kelly LLC___________________________________________ 29 
Work to be performed   _Heating, ventilation, air conditioning and  plumbing.   30 
___________________________________________________________________________ 31 
___________________________________________________________________________ 32 
 33 
Subcontractor Name   _________________________________________________________ 34 
Work to be performed  ________________________________________________________ 35 
___________________________________________________________________________ 36 
___________________________________________________________________________ 37 
 38 
Subcontractor Name   _________________________________________________________ 39 
Work to be performed  ________________________________________________________ 40 
___________________________________________________________________________ 41 
___________________________________________________________________________ 42 
* Bidder’s are notified that is the opinion of the enforcement agency that PVC or metal conduit, junction boxes, etc, 43 
are considered electrical equipment and must be installed by a licensed electrical contractor, even if the installation 44 
is for future use and no wiring of current is connected during the project. 45 
 46 
 47 
 48 

Sublist revision 6/99DOT 49 
Form 271-015 50 

 51 
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